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CRIMINAL 
                 RECORDS

It is important for an organization to make 
sure if their potential employee has a crimi-
nal history or not, because it may be hazard-
ous for the organization in future. Criminal his-
tory is checked locally and internationally to 
minimize the risk. Criminal record is part of 
the reputational checks to know the status of 
the candidate whether he has committed a 
crime or has been involved in any incident of 
criminal nature. INGENIOUSSCREEN contacts 
the concerned law enforcement authorities 
to verify the criminal history of the applicant. 
Reputation of the applicant is also checked 
if desired by contacting the references given 
or found.or found.

KNOW THE REPUTATION BEFORE 
TAKING THE DECISION.

It is important for an organization to know 
the criminal status of an employee so they 
can judge better whether to hire or not 
and if hired; and till what matters employ-
ee can be trusted. The negligence could 
cause a number of issues that includes 
damage to company reputation, financial 
fraudfraud or any criminal activity that could 
effect workplace.

INGENIOUSSCREEN takes this measure very seriously and relates to highly confi-
dential and effective sources in order to track criminal history of individuals.
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